Article 2
2021 Special Town Meeting
Needham Independent Public Employees Association/Public Works
Contract Extension

Amount Percent
Fiscal Year 2022 Base Wage Increase July 1, 2021 $0 0.00%
Classification Plan Implementation $79,255 2.05%
Cost of Step & Other Contractual Increases $95.682 2.54%

Total $172,957 4.59%



Memorandum of Agreement
Fiscal Year 2022

Agreement is hereby made this / 1’[ day of /_7\{)‘/1 } , 2021 by and between the
Town of Needham (hereinafter the ““T “Town™) and the Needham Indepcndent Public Employees
Association, (hereinafter the “Union”). Except as expressly set forth herein, all provisions of the
collective bargaining agreement between the Town and the Union, which by its terms is in effect
through June 30, 2021, remain in full forcc and effect.

1. The term of the Agreement shall be July 1, 2021 through June 30, 2022.

2. The Town will implement a new classification and compensation plan effective July 1,
2021 according to the implementation chart (Attachment A).

3. Housckeeping

o Eliminate Time-dated language
Attachment A: Classification and Compensation Plan Implementation Chart
Attachment B: Compensation Schedule

For the Town
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This agreement shall be executed in one or more counterparts, each of which when so executed
shall constitute but one and the same instrument.



NIPEA (FY2022 Rates - Effective July 1, 2021)

Grade Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8 Step 9 Step 10
N7 $29.95 $31.22 $32.52 $33.84 $35.11 $36.34 $37.52 $38.65 $39.54 $40.43
N6 $28.52 $29.73 $30.96 $32.21 $33.42 $34.59 $35.71 $36.78 $37.63 $38.51
N5 $27.16 $28.31 $29.48 $30.67 $31.82 $32.93 $34.00 $35.02 $35.83 $36.68
N4 $25.60 $26.69 $27.80 $28.93 $30.01 $31.06 $32.07 $33.03 $33.79 $34.56
N3 $23.27 $24.26 $25.27 $26.29 $27.27 $28.23 $29.15 $30.02 $30.71 $31.42
N2 $21.15 $22.05 $22.97 $23.90 $24.80 $25.67 $26.50 $27.30 $27.93 $28.56
N1 No positions




NIPEA Crosswalk

- T FY22 Step June New Plar? Step % change % Change with
Title as of July 1, 2021 <chedule 30, 2022 New Schedule Effective before New New Plan Total % Change
Current Plan 07/01/2021 Plan

Arborist w4 10 N5 4 0.0% 4.4% 4.4%
Arborist w4 10 N5 4 0.0% 4.4% 4.4%
Chief Wastewater Operator w7 9 N7 6 2.9% 0.7% 3.6%
Equipment Mechanic W5 10 N4 7 0.0% 2.2% 2.2%
Equipment Mechanic W5 10 N4 7 0.0% 2.2% 2.2%
Equipment Mechanic W5 10 N4 7 0.0% 2.2% 2.2%
Heavy Motor Equipment Operator w4 3 N4 1 3.0% 3.7% 6.8%
Heavy Motor Equipment Operator w4 10 N4 5 0.0% 2.2% 2.2%
Heavy Motor Equipment Operator w4 10 N4 5 0.0% 2.2% 2.2%
Heavy Motor Equipment Operator w4 10 N4 5 0.0% 2.2% 2.2%
Heavy Motor Equipment Operator w4 8 N4 4 2.1% 2.6% 4.7%
Heavy Motor Equipment Operator w4 9 N4 4 2.1% 0.5% 2.6%
Heavy Motor Equipment Operator w4 4 N4 1 2.9% 0.8% 3.7%
Heavy Motor Equipment Operator w4 10 N4 5 0.0% 2.2% 2.2%
Heavy Motor Equipment Operator w4 9 N4 4 2.1% 0.5% 2.6%
Heavy Motor Equipment Operator w4 10 N4 5 0.0% 2.2% 2.2%
Heavy Motor Equipment Operator w4 7 N4 3 2.6% 0.7% 3.2%
Heavy Motor Equipment Operator w4 10 N4 5 0.0% 2.2% 2.2%
Heavy Motor Equipment Operator w4 6 N4 3 3.0% 3.2% 6.3%
Heavy Motor Equipment Operator w4 9 N4 4 2.1% 0.5% 2.6%
Laborer 2 W2 7 N2 5 4.2% 1.3% 5.6%
Laborer 2 w2 5 N2 3 3.9% 1.5% 5.5%
Laborer 2 W2 5 N2 3 3.9% 1.5% 5.5%
Laborer 2 W2 7 N2 5 4.2% 1.3% 5.6%
Laborer 2 W2 10 N2 7 0.0% 2.6% 2.6%
Laborer 3 w3 6 N3 4 3.0% 3.9% 7.0%
Laborer 3 W3 10 N3 6 0.0% 2.5% 2.5%
Laborer 3 W3 10 N3 6 0.0% 2.5% 2.5%
Master Mechanic w7 10 N6 9 0.0% 2.2% 2.2%
Public Works Craftsworker W4 6 N4 3 3.0% 3.2% 6.3%




NIPEA Crosswalk

- T FY22 Step June New Plar? Step % change % Change with
Title as of July 1, 2021 <chedule 30, 2022 New Schedule Effective before New New Plan Total % Change
Current Plan 07/01/2021

Public Works Craftsworker w4 10 N4 5 0.0% 2.2% 2.2%
Public Works Craftsworker w4 8 N4 4 2.1% 2.6% 4.7%
Public Works Craftsworker w4 10 N4 5 0.0% 2.2% 2.2%
Public Works Craftsworker w4 10 N4 5 0.0% 2.2% 2.2%
Public Works Craftsworker w4 10 N4 5 0.0% 2.2% 2.2%
Public Works Craftsworker w4 8 N4 4 2.1% 2.6% 4.7%
Public Works Craftsworker w4 10 N4 5 0.0% 2.2% 2.2%
Public Works Craftsworker w4 10 N4 5 0.0% 2.2% 2.2%
Public Works Craftsworker w4 10 N4 5 0.0% 2.2% 2.2%
Public Works Craftsworker w4 5 N4 2 3.0% 2.1% 5.1%
Public Works Craftsworker w4 10 N4 5 0.0% 2.2% 2.2%
Public Works Craftsworker w4 10 N4 5 0.0% 2.2% 2.2%
Public Works Craftsworker W4 7 N4 3 2.1% 0.7% 2.8%
Public Works Inspector wé 10 N6 6 0.0% 2.1% 2.1%
Public Works Inspector W6 10 N6 6 0.0% 2.1% 2.1%
Public Works Technician W5 10 N4 7 0.0% 2.2% 2.2%
Public Works Technician W5 9 N4 6 2.1% 0.9% 3.0%
Scalehouse Attendant w4 9 N3 7 2.1% 1.3% 3.3%
Wastewater Operator W5 10 N4 7 0.0% 2.2% 2.2%
Water Treatment Operator W5 10 N4 7 0.0% 2.2% 2.2%
Water Treatment Operator W5 10 N4 7 0.0% 2.2% 2.2%
Working Foreman W6 10 N7 5 0.0% 3.6% 3.6%
Working Foreman W6 10 N7 5 0.0% 3.6% 3.6%
Working Foreman W6 10 N7 5 0.0% 3.6% 3.6%
Working Foreman W6 10 N7 5 0.0% 3.6% 3.6%
Working Foreman W6 10 N7 5 0.0% 3.6% 3.6%
Working Foreman W6 10 N7 5 0.0% 3.6% 3.6%
Working Foreman W6 9 N7 4 2.1% 1.8% 4.0%
Working Foreman W6 10 N7 5 0.0% 3.6% 3.6%




